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1.0 Background

¢

ASSESSMENT OF FIRMS LISTED IN THE NAIROBI SECURITIES
EXCHANGE (NSE) ON COMPLIANCE WITH THE NOT MORE THAN
TWO-THIRDS GENDER PRINCIPLE IN LEADERSHIP AND DECI-
SION MAKING (BOARD OF DIRECTORS), APRIL, 2024

The National Gender and Equality Commission (NGEC) is a Constitutional Commission established by the
National Gender and Equality Commission Act. CAP7K pursuant to Article 59 (4) & (5) of the constitution of
Kenya, 2010. The Commission’s mandate is to promote gender equality and freedom from discrimination for all
people in Kenya with a focus on Special Interest Groups (SIGs), which include: Women, Children, Youth, Persons
with Disabilities (PWDs), Older Members of Society, Minorities, and Marginalized Groups.

Section 8 (b) of the National Gender and Equality Commission Act mandates the Commission to monitor, facil-
itate, and advise on the integration of the principles of equality and freedom from discrimination in all national
and county policies, laws, and administrative regulations in all public and private institutions; It is in line with
this function that the commission has conducted this desktop study on compliance with the not more than 2/3rd
gender principle in the leadership and decision making positions of companies listed in the Nairobi Securities

Exchange.

1.1 Rationale for Assessing Public Listed Companies on Compliance with the
not more than 2/3"Gender Rule

In pursuit of advancing gender equality, the not more than two-thirds gender rule encourages contributions and
perspectives that are diverse. The genesis and reasoning behind the particular two-thirds numerical criterion
is to prevent one gender from dominating decision-making bodies, therefore ensuring a considerable degree
of gender balance. It makes it possible to meaningfully represent both men and women which keeps one sex
from exerting undue influence or control over the decision-making process. Research has demonstrated that the
presence of women on corporate boards significantly enhances financial performance, fosters gender equality in

management, and motivates the implementation of corporate social responsibilities that support gender equality.

A study by Mckinsey found that companies with more than 30 percent women on their executive teams are sig-
nificantly more likely to outperform those with between 10 and 30 percent women, and these companies in turn
are more likely to outperform those with fewer or no women executives.! The presence of women on the Board

has a positive influence on Corporate Social Responsibility, meaning that the higher the percentage of female
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members on the Board, the more socially responsible companies are.? Gender equality in publicly listed compa-
nies accrues benefits to women across all strata which include; breaking corporate ascension barriers for women,
increased representation in terms of advocacy for policies and practices that benefit women at all levels of the
organization, and the opportunity to seek counsel, support, and guidance from mentors and role models. This
is particularly beneficial for women occupying lower-level positions within and outside the organization, as they

might be deprived of visibility or mentorship opportunities.

1.3 Gender Equality at the Nairobi Securities Exchange

The Nairobi Securities Exchange (NSE) is a leading African Exchange in Kenya. It was founded in 1954 and
thus has been listing equity and debt securities for six decades. NSE offers a world-class trading facility for local
and international investors looking to gain exposure to Kenya and Africa’s economic growth. NSE plays a vital
role in the growth of Kenya’s economy by encouraging savings and investment, as well as helping local and in-
ternational companies access cost-effective capital. NSE operates under the jurisdiction of the Capital Markets
Authority of Kenya. It is a full member of the World Federation of Exchange, a founder member of the African
Securities Exchanges Association (ASEA), the East African Securities Exchanges Association (EASEA), a mem-
ber of the Association of Futures Market and is a partner exchange in the United Nations-led SSE (Sustainable
Stock Exchange) initiative. 3The NSE is governed by a 10-member board of directors.

In 2010, the UN Global Compact, in partnership with UN Women, launched the Women’s Empowerment
Principles (WEPs) — seven principles for business on how to empower women in the workplace, marketplace,
and community. The WEPs are endorsed by over 1140 companies from over 50 countries globally, with 11 com-
panies from Kenya. In March 2016, NSE signed the Women Empowerment Principles, Committing itself to tak-
ing action in establishing high-level corporate leadership for gender equality among other principles. Further, as
a member of the United Nations Sustainable Stock Exchanges (SSE), the NSE is expected to champion Gender
Equality.

The NSE reaffirmed its dedication to promoting gender equality in corporate leadership in Kenya by becoming
a member of the 30% club, an international initiative that urges organizations to increase the representation of
women on corporate boards and in senior management positions. By joining this campaign, the NSE is expected
to advocate for a minimum of 30% female representation on the boards and senior management of companies
listed on the NSE and in the broader capital markets .

‘Mckinsey & Company2020 ,Diversity wins: How inclusion matters

2 Gaio C, Gongalves TC. Gender Diversity on the Board and Firms’ Corporate Social Responsibility. International Journal of Financial Studies. 2022; 10(1):15. https://
dot.org/10.3390/1jfs10010015

3 Nairobi Securities Exchange PLC (nse.co.ke
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1.4 Gender Equality and the law in relation to Public-Listed Companies in
Kenya

The Constitution of Kenya, 2010 requires the State under Articles 27 (6 & 8) to take legislative and other mea-
sures, including affirmative action programs and policies designed to redress any disadvantage suffered by
individuals or groups because of past discrimination, and to implement the principle that not more than two-

thirds of the members of elective or appointive bodies are of the same gender.

The Capital Markets Act of 2010 (rev 2012) is largely silent on the representation of Special Interest Groups in
the Listed Companies. Under the schedule on Guidelines on Corporate Governance Practices by Public Listed
Companies in Kenya, the Act provides ‘the process of the appointment of directors should be sensitive to gender
representation, national outlook and should not be perceived to represent single or narrow community inter-
est’ (Article 3.13 viii). The Companies Act no 17 of 2015 is also silent on matters of gender and representation of

Special Interest Groups in different forms of companies.
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2.0 THE STUDY DESIGN

¢

The Department of Research, Monitoring, Evaluation, and Documentation concluded a desk assessment of the
gender diversity of NSE-listed companies in 2024. The primary focus of the assessment is compliance with the not
more than two-thirds gender principle in leadership and decision-making in publicly quoted companies. Board
composition is a critical factor in corporate governance and performance. The study was undertaken between 2
-16" April 2024. The analysis involved the review of the NSE websites and published documents, a study of the
legal and policy frameworks guiding the operations of companies in Kenya, and a review of the websites of each of
the publicly quoted companies. The data gathered is presented in the form of tables, charts, and a narrative report
describing the status of women’s representation in boards prepared. The study analysis was limited to the data
available. This means that the status of other SIGs in boards was not analyzed mainly because such data is not
provided in the contacted information hubs.
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3.0 KEY RESULTS

¢

In total, 65 companies listed at the NSE in 2024 were assessed and analysis was limited to the sex of the board
members. Information on ten (10) listed companies had no data disaggregated by sex for its board members.
They included Deacons (EA), Kenya Orchard, Kapchorua Tea Co., Williamson Tea, Express Kenya Ltd, East
Africa Portland Cement, Centum Investment Co., Mumias Sugar Co., Everready East Africa Ltd, and Kurwitu
Venture. A total of 55 companies were analyzed which constitute 84.7% of the publicly listed compared to 93.5%

that were assessed and analyzed in 2022.

The assessment shows that in 2024 there are 517 board members, out of which 143 (27.6%) are female and 374

are male. In 2022, there existed 540 board members, out of which 133 (25%)were female while 407 were male

[PKa1].
No. of Board Members by Genderin the NSE
Listed Companiesin 2022 and 2024
430 407
W -
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Out of the 55 Companies audited, 26 Companies (47%) had attained the board composition threshold Out of the
55 Companies audited, 26 Companies (47%) had attained the board composition threshold of not more

than two-thirds gender as compared to 23 Companies (40%) in 2022 [Pkz].

Five companies (9%) did not have women serving on the boards in comparison to Nine companies (15.5%) in
2022 [PK3].

At the time of assessment, the Ban k of Kigali, Athi River Mining, and BOC Gases had attained gender parity in
their boards while in 2022, Standard Chartered Bank, Kenya Commercial Bank, and Home Africa had attained
gender parity [Pk4].
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Out of the 55 companies assessed 7 companies had female Chief Executive Officers (12.7%) while in 2022, 8
companies had female Chief Executive Officers (14%). All (pks] the companies (100%) listed under the automobile
sector were non-compliant with the 2/3rd gender rule while all companies (100 %) listed under the exchange

trade, investment services, and telecommunications sectors were compliant.

a THE NSE AUDIT REPORT



ON

ON

ON
ON

ON

@)

ON

ON

ON
ON
ON
ON

juerdwo) uoN

-ON uerduwop -5
snjeis souerdwo)

%0
%ES
9% 05

%5C

%<l

9%GS
9%0T

%L
%S
%8¢

%8T
%EC
%t
9%0%

9%ST
%86
%0
%08
%11
%0¢T

S1039211(
Jo pIeog
sorew
-9 JO %

9% 00T
%49
%095

%L9
%88

%St
%06

%<8
9%GL

%9

%<8
%49
%95
9%0L

%88
%€9
94001
9%0%T
%68
%08
S10]

011

Jo p1eog
sorewt

30 %

SAA AA AR

=E=i=a

=i =

04D

pIeog [eI0],

1T 0 I
9 4 1%
14 C @
6 € 9
gz € @@
11 9 g
o1 1 6
9 1 g
8 [4 9
8 € g
11 C 6
6 S 9
6 v q
(0] ¢ L
] 1 A
8 € S
g 0 g
G 1% 1
6 I 8
G 1 1%
SI0}
SIOJO_IIJ  -0JI(J
SI0JO2IIJ JO JO pIeog Jo pIeog
orewa,J o[eIN

SOOIAISS 23 TeTOJoTIIO))
SOJIAISS 1 [eIDIWIUO))

Sunjueg

sunjueg
Sunjueg

sunjueg
sunjueg

sunjueg
sunjueg
sunjueg

sunjueg
sunjueg
Sunjueg
sunjueg

SoLI
-0SS900€ X Sa[IqoWoINY

[eIN)NOLISY
[eINNOLISY
[eINNOLISY
[eINNOLISY
[eIN)NOLISY

101998

PI[ sAemary efuay]

d]d BOLIJY I9dwWes

01d dnoxp 1esny jo yuegq

pr1es
-udy| Jo yueq aAneradoo)

sSurpjoy dnois Aymby
pi ued

palairey) piepuels
J71d dnoxd VION

P¥1
eAUDY JO YuR{ [RUOLIBN

pr1 dnoin goy

py1 dnoip JH
_AUDY]
yuedq IS0, puowelq

p¥1 S3UIP[OH NI
01d sSuip[oy diquels
O'1d eAud) Yuegq esqy

P¥T (1) [BI0URD R 18D
Iuises

o3urdiA vy

(LT 0D B9, nInwIry
O1d znyey

QLT speseq

Auedwod 9y} Jo sweN

P<c03 ‘xas Aq paresdaasd3esip sorueduwod pajrsy S oy Jo uonisodwod paeoq 1 Jqe],

0¢
61

ST

L1
91

a1
b1

o1
cI
1T

(0)8

N OGO O

-~ & N < 1n O

ON

THE NSE AUDIT REPORT




ON

ON

ON
J
0

ON
o)
ON
ON
ON
ON
ON
ON
ON
0

J
ON
ON
ON

0

ON

ON

ON
juerdwo)

UON-DN yuerd
-wo) -) snyels
douerduwo)

9%LT
%0
%0%
%EE
%€€

%%c
%€
%IT
%0¢
%IE
%1
%03
%3T3T
%1
%St

9% 05
9%0T
%0%
%0

% VS

9%07¢
9%L3T
%1c

SI030911I(]

Jo paeog
So[ewdy) JO %

Y303 ‘xas Aq paresdaas3estp sorureduwod pajisy €S oy Jo uonisodwod pareogq

%E8
9%00T
%08
%L9
%L9

94 LL
%L9
%68
%08
%69
%98
%08
%8L
%98
%99

%05
%06
9%0L
9%00T
%9t

%08
9%SL
9%6.L

SI0309I1I(T

jo pieog
So[ew Jo 9%

HE RS 2AREREEE SR 2RSS

= 2 =

(01CL0)

or1
4!
6

G
6
6

o1

€1

14!

(0] 8
6
L
1T

or1
or1
o1
L
€1

o1
11
b1

SI030911(T
jo pieog
[e10L,

1 g
0 S
[ 8
14 8
€ 9
© ()8
€ 9
T 8
[ 8
14 6
[ 4!
G 8
4 L
T 9
g 9
S S
I 6
© A
0 L
L 9
[« 8
€ 8
S T

SI0JO9II(J SI0}o°II(

jopieog Jo pieog
aTewd] aBIN

JUSUI]SOAU]
1USUISOAU]
QouRINSU
QoueRINSU]

9uelInsuy

QouRINSU]
QourINSU]
QouRINSU]
wna[o119d B ASIouy
wna[o11ed R A319uy
WINa[0I1xd X ASIoUy
wna[0119d R A319Uy
POI[[E PUE UOLONIISUO))
POI[[B PUE UOLONIISUO))
POI[[® PUE UOLIONIISUO)

POI[[e PUEB UOI}ONIISUOD
SOOIAIRS 29 [BIDISUITO))
SOOIAIRS 29 [BIOISUITO))
SOOIAISS 29 [BIDISUITO))

SOJIAISS 1R [BIDIUIUIO))

SOOIAISS R [RIDISWIWIO))
SOOIAISS X [RIDISWIWIO))

S9OIAISS 2 TeToJoTUO))

10199S

PI] AInjuad-suely,
s3urproy Tende) erdwi|o
py1 dnoin soueinsur DD
PY sSuIp[oH wejrig
s3urpjol eAuay £119q1]

uorjer
-0d10D) 2ouRINSUI-IY BAUIY

o1d BAUSY weues
s3UIp[OH d9iqnf

Py dwow

IaMod eAuay
uaduay

P11 AU [EIQL,

Jld sP1qel V'
eAUQY sjureJ UMOI))
oid Juowa) nquieg

PYT
Juawa)) SUTUTA IOATY T3V

SAINJUIA SSAUISNY IQOITEN]
s12YsTqQng uIoysSuo]
1oyrewntadng rwmyon)
dnoin ueog Jdm

P¥1
(euarag)edLyyy uidsey Sd.l

p¥1 dnoio prepuelg
dnouin) erpajy uoneN

Aueduwood a1} Jo sawreN

T JqeL

14
(47
|87
oy
6¢

8¢
LE
9¢
g¢
43
€¢
@e
£3
0¢
6¢

8¢
LT
9¢
14
ve

€C
(44
¥4

ON

THE NSE AUDIT REPORT




"ISN pue dnous) eIpajA uoneN ‘VION ‘PI dwLau() ‘eAuy| Jo yueq aaneIadoo)) ‘@ouemsuioy] eAUDY ‘SABMITY BAUSY ‘ToMOJ BAUDY ‘SO[(e)) BoLY 1Sey ‘@oueImnsu] @

DI Terdusy) R 1e) YSgV :d[dnuLid Jopuss SpIIyl-0Mm] e} SI0W JOU A} DU J0U AJUSISISUOD dARY SIIediiod SUIMO[[O] 9} ‘JUSISSISSE JO SOABM OM] ISe[ 9} U]
JusWIOW S} 18 OHD ON s
8¢ &L 1U2I19J
L1S 148 vLG TVIOL
o) %€ %L9 W 6 € 9 puny popel], o8ueyoxy  pI(dY)Ienss] p[oH MaN  SS
A3o[ouyos], R
o) %ct 9%LS W L S 14 juounsoAu] ajeIsy [edy  LIAY-I erewyisniy deq +S
A3o[ouyos],
ON %0 9%00T W L 0 A JUDUWI]SIAU] 9]e)SsH [edy LIdYg-1ueqe] WVII €S
A3o[ouyo9y,
o) %S %9t W €1 L 9 23 UOLBOIUNUWIWO[], D14 wooLrejeS ¢S
par[e sgur
ON %0¢ %08 W g T 14 pue SunLmjoejnuey  -p[oH dnoio oaiy, owe[] IS
pa1e
o) %St %95 W T g 9 pue SuLmioeInuUeA py dnoin eSun 0§
eEIE P¥1
o) %SY %95 A T g 9 pue SuLmioenueA SOLIOMaI] UBOLIJY Isey 6V
pa1e
ON %1 %98 2 L T 9 pue SuLmjoejnuUely = P} JUSUNSIAU] proeqIe) g
paI® _AUDY
o) %€ %L9 W 4! 14 8 pue SuLmjoenuUR 000BqO]J, UBdLIDWY ysnuyg  Lb
pa1e B
o) %059 %095 x 8 14 14 pue SuLInjoeInuUeRI paeAu D'O'9d  9oF [~
pY1 @8ueyo m
ON o€ 9%0L W or1 € L SOOIAISS JUSUIISOAU] -XH SOMILINDLG IqoareN Gt M
0 %8¢ %59 a 8 S g JUQUI]SOAU] py1eowgy awoy tb =
juerdwo) m
UON-DON juerd  siojoaarg SI0)3II(] SIOJOAIN(J SIOBILJ SIOIAII M
-wo) -) snjels  jo preog Jo preog Joprieog Jopieog Jo preog =
gouerdwo)  SoRWILFJO 9  SRWIJO %  OHD [e10], o[euwa eI 101098 Auedwoo oy} Jo swreN  ON m
=
Y303 ‘xas Aq paresdaas3estp sorueduwod pajlsyy €S ayy jJo uonisodwod paeoq 1 IqeL, m




¢ 4.0 Recommendations

1.NGEC to hold consultations with NSE to formulate measures for ensuring the following:

a. Listed companies comply with the not more than two-thirds gender principle and introduce minimal
quotas on the representation of other SIGs in their board of directors and senior management levels. The focus
should be on companies that have consistently over time failed to comply with the principle while rewarding
those that have performed well. Further the NSE must put in measures to support companies to sustain posi-
tive representation over time (reduce or eliminate reverals), in terms of gender and other indicators of inclusion
b. Listed companies provide sex, age, disability, and marginalized vs majority disaggregated data on their
websites and to the NSE or any other information hubs NSE and individual companies may find appropriate.

c.  Collaborate with actors such as Kenya Institute of Management to award companies that have performed

well in the representation of women and other SIGs in leadership, governance, and decision-making.

2.In the future NGEC seeks to:
a. Widen the scope of future assessments to include interrogation on the status of gender equality in the
policies, administrative procedures, and practices of the public listed companies.
b. Design studies to assess gender equality and non-discrimination in private companies with a focus on

medium-level companies that are not necessarily listed at the NSE(unlisted medium-level companies).
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